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THIS AGREEMENT entered into this___|] day of__ Q¢

2005, by and between THE CITY OF BRIDGETON, IN THE COUNTY OF CUMBERLA ND, a
Municipal Corpofation of the State of New Jersey, hereinafter referred to as the “EMPLOYER’.’, or

The “CITY”, and FIREMAN’S MUTUAL BENEVOLENT ASSOCIATION LOCAL #52,

Hereinafter referred to as “ASSOCIATION.”

PURPOSE AND INTENT

The general purpose of this Agreement is to set forth terms and conditions of |
employment to promote orderly and peaceful labor relations for the mutual interest of the City
of Bridgeton in its.capacity as an employer, the employees, the association, and the people of the
City of Bridgeton.

The parties rpcognize that the interest of the community and the job security of the
employees depend upon the employer’s success in establishing a proper service to tile community.

To theSe ends, the employer and the association encourage to the‘fullest degree, friendly

and cooperative relations beiween ilie respective representatives at all ievels and among all

employees.

1. RECOGNITION OF ASSOCIATION
Pursuant to and in accordance with all applicable provisions of Chapter 303 of the
Laws of 1968 (N.J.5.A. 34:13A-5.1 et seq.), the employer does hereby recognize the association as the
sole and exclusive representative of the employees of the Division of Fire, in. the Department of Fire
and Police, except that this representation shall not extend to any management executive or any

supervisor having the power to hire, discharge, discipline or to effectively recommend the same,



nor any person who is employed in a clerical or similar position in the aforesaid Division. The
representation shall extend to the terms and conditions of employment. The City shall compile a

list of individuals together with their job titles excluded from the bargaining unit in the Division.

2.  MANAGEMENT RIGHTS AND RESPONSIBILITIES
It is recognized that the management of the Division of Fife in the Department of |
Fire and Police, the cdntrol of properties and the maintenance of order and efficiency is solely a |
responsibility of the City. Accordingly, the City retains the rights, including but not limited to
hire, suspend, or discharge foru' just cause, assign, promote or transfer to determine the amount
of overtime to be worked, to relieve employees from dufy because of lack ‘of work or for other
| legitimate reasons; decide the n.u'mber and location of its facilities, Stations, etc., determine the
work to be performed within the unit, maintenance and repairs, amounf of supervision necessary,
‘machinery and tool equipment, schedules of work, together with the selection, procurement,r
designing, engineering and the control of equipmeni and materials; purchase services of others,
contract or otherwise, except as they may be otherwise specifically limited in this Agreement and
to make reasonable and binding rules which shall not be inconsistent with this Agreement.
In order to promote efficiency and insure clarity of coﬁmands and orders, the City
and the Local mutually agree that all full paid firefighters obey all orders, without question, of their
full-time Superior Officers at the scene of a fire. It is further agreed that all orders shall be given by

full-time Officers to employees covered by this Agreement at the firehouse.



3. EFFECT OF EMPLOYEE NOT JOINING ASSOCIATION

Neither me mbership in the Association nor non—membershii: shall be a‘condition of
employmenf or continued employment. |
The Association agrees that there shall be no discrimination, intimidation, restraint or
coercion by its officers, agents, or membersl against any employee who refuses. or fails to join
FMBA Local #52.
The Association shall indemnify and save the City harmless against all claims,
demands, suits, or other forms of liability, which may arise by reason of any action taken.

The employer agrees to deduct from the wages of any employees covered by this
agreement, all union membership dues and initiation fees or agency fees uniformly required, if any,
‘as provided.in a written authorization form used by the employer herein, provided that the said form |
shall be executed by the employee. Wriften authorization for union dﬁes or agency fees deduction

shall remain in full force and effect dqring the period of this contract, Eut union fees may be
Withdrawh at any time by the ﬁiin.g of nbtice of such withdrawals with the Comptroller of the
Employer, or other proper disbursing officer. The filing of this notice of withdrawal shall be
effective to halt deductions as of January 1% or July 1* next SHCCCII.’:diI.l.g date .-OI-I wﬁich n-oﬁc‘e- of
withdrawal is ﬁléd. The employei- agrees to provide this service without charge to the union.
'i‘he employer and the Association agree as tb representation fees in lieu of dues,
in accordance with N.S.5.A. 34:13A-5.5, as follows: All employees not a member of the union
 shall pay a represenfation fee in lieu of dues in accordance with N.J.S.A. 34:13A-5.5, which fee
shall be a ma#imum fee allowable under the aforesaid statute and which in no event shall such

fee exceed eighty-five (85%) percent of the regular membership dues, fees, and assessments,



4, UNION REEPRESENTATION

Association officials shall be permitted time, with the permission of the Director of Fii-e |
and Police, or his duly authorized representative, during regular working hours for the purpose of
investigating or processing grievances.

5. VACATIONS

A. VACATION PERIOD

(1) Vacations will, insofar as possible, be gfanted at the time most desired by
~ employees according to their seniority per shift. No more than one (1) employee may be on
vacatic;.m at the same time unless the department head is satisfied that he has sufficient personnel
to operate efficiently. Employees shall submit a vacation schedule no later than April 15", An
employee may divide his vacation tours into twelve (12) hour segments. Additionally, an employee
may divide his vacatio_n tours into four (4) hour segments provided the time is used to attehd college

classes that represent study material directly relating to his/her employment as City of Bridgeton Fire

- Fighter.

(2) Eligibility: | Employees shall reccivg the following paid vacations based

upon their period of employment: .
A. 90 days to 1 year — One (1) tour for every thre§ (3) months (ﬂ' employment

retroactiver to the date.of hire. |

| B. 1 year to S years — Six (6) tours

C. S years to 10 years — Seven (7) tours
D. 10 years to 15 years — Eight (8) tours
E. 15 years to 20 years — Eleven (11) tours

F. 20 years or More — Twelve (12) tours



To qualify for a full vacation in any given year, an employee must have been

continuously employed for his employment year. Employees who are employed less than a full year

shall receive a prorated vacation.

If an employee becomes sufficiently ill so as to require in-patient hospitalization while

on vacation, he shall charge such period and the recovery post period to his sick leave. Any unused

vacation time resulting from the pressure of work as determined by the Director of Police and Fire

may be carried forward into the next succeeding year.

When mutually acceptable to the Employer and an employée, the Employer may buy back the lun _

sum of twenty-four hours of accrued Vacation leave at said employee’s rate of pay. This sell back by the

employee may be exercised one time during the calendar year. Neither the Employer nor any employee ¢

" require the other to exercise this option.

6.) HOLIDAYS

Employees will receive holiday pay for the following fourteen (14) holidays only:

)
2)

@)

(4
(5)
(6)
(N

Christmas Day
Columbus Day
Election Day

Good Friday

Independence Day

Labor Day

Lincoln’s Birthday

®)
®

(10)
ay
(12)

(13)
14

-Memorial Day

Martin Luther King Day

‘New Year’s Day

Thanksgiving Day
Veteran’s Day
Washington’s Birthday

Day After Thanksgiving

If the Mayor declares a holiday other than the fourteen (14) mentioned above,

employees who work will receive holiday pay for that day. If City Hall is closed for any reason



bejond_ control of the City, there will be no holiday pay.

Holidayy pay will be based on twelve (12) hours of straight time.
1, PERSONAL TOUR | |

Employees will receive two (2) PERSONAL DAYS, each year, commencing January 1,

1994, which will insofar as possible be granted at time most desired by employees hccording to their
seniority. No more than one employee may take a personal day at the same time unless the
department head is satisfied that he has sufficient personnel to operafe efficiently. Employees will
give' notice of taking personal day at least 48 hours in advance and shall be taken only with approval
by the deparfment head.

A new employee must have a minimum of three (3) months service credit within the
calendar year before the employee is e!igible. for this benefit in the same calendar yeaf. '

Personal Days may not be carried from year to year.

At the employee’s option, personal tours can be divided into twelve (12) hour segments.

8. LEAVE OF ABSENCE

a. The City of Bridgeton may grant privilege of leave of absence without pay to a
permaneni employee for a period not to exceed éix (6) months,

b. Such leave of absence may be renewed for an additional period not to exceed six
(6) months by formal action of the Director of Fire and Police with the approval of the governing

body. No further renewal may be granted except upen the approval by the Department of Personnel

for reasons as established by commission regulations.

¢. Notice of all leaves of absence without pay and renewals of such leaves shall be

._ forwarded to Department of Personnel.

d. Aleave of absence may be granted to a permanent employee who is temporilrily either



" mentally or physically incapacitated to perform his duties or who desires to engage ina course. of
st-udy such as will increase his usefulness in his return to the City or who for any reason considered
good by the department head with the approval of the Business Administrator. Any employee asking
for special leave without pay shall submit his or her request in writizig stating the reasons why, in his
or her opinion, the rgquest shbuld be granted, the date he or she desires leave to begin and the
probable date of his or her return to duty, for each separate case of special leave without pay other-
than as herein provided under this statute, the Department of Personnel shall at th;a time the leave
is approved, determine whether the employee granted such leave shall be entitled to his former
position on his return from such leave or whether his name shall be placed on the re-employment list |
for that class.

e. When a leave of abseﬁce without pay is granted by the City of Bridgeton to an
Employee, the City will not assume the responsibility for payment of the employee’s h_ospitalizatibu
_insurance. If an employee desires to continue these benefits he must notify the Business
Administrator’s Office before he begins his leave and so indicate that he wishes tol continue
receiving these benefits. Upon notifying the Business Administrator’s Office the employee will sign-
. a statement authorizing the City to bill him menthly for said service. Failure of the employee to
comply with the above will result in termination of such benefits for the period of his leave.

f. Furthermore, if an employee has used all his vacation and sick leave and is _
still unable to return to work, he will be required lto indicate in writing whether he intends to carry
- his hospitalization coverage himself as the City will not continue coverage. If said employee wishes
his coverage to continue he must follow the steps; as outlined in the above paragraph.

g. Sickleave and vacation credits shall continue to accrue while an employee is on

leave with pay. Credits will not accrue while an employee is on any leave without pay except

10



military leave.
9. LIFE INSURANCE

The present life insurance plan will be continued during the term of this Agreement.

10. FUNERAL LEAVE

Employees within the Bargaining Unit shall be entitled to a bereavement leave of

absence with pay due to a death of a member of said employee’s immediate family or household

as follows:

TWO TOURS LEAVE ONE-TOUR LEAVE .
Spouse Uncle
Parent Aunt
Child ' Niece
Sibling Nephew
Grandchild , Brother-In-Law
Grand Parent ' _Sister-In-Law
Step Child Son-In-Law
Significant Other* _ Daughter-In-Law -

Mother-In-Law
Father-In-Law

*Significant Other shall be defined as an individual with whom the employee has been

domiciled or shared a household.

11. VETERANS
Nothing in this Agreement shall abridge the right and preferences of veterans and
members of the Armed Forces Reserves, as provided by Federal, State, and Local Laws.
12. HEALTH BENEFITS
The Employer agrees to pay the full premium for health coverage through the New Jersey State

Health Benefit Program for the employee, his or her spbuse and/or dependent children if applicab

11



It is the respormsibility of the employe;z to the Personnel Office apprised of anf and all changes
directly relatee to this coverage including but not limited to the birth of a child, deletion of a child, |
legal marriagess and divorces, and change of address.

The City agrees to make no changes in the hospitalization and/or medical insurance covera
unless FMBA #52 has been pi‘operly notified with reasonable time to review the proposed new
coverage. The: City shall provide FMBA #52 with information reasonably necessary to evaluate tﬁ
proposed new coverage. Said coverage must be és good as or better than current coverage and the
City agrees to continue to pay the full premium. After review by FMBA #52, if equal to or better
than is not agreed, FMIBA #52 may request a third party arbitrator, as described in the grievance

| process herein jointly agreed to and jointly paid for by the City and FMBA #52, to determine if th.

~ proposed coverage is as good as or better than cufrent coverage. If there is no objection, the plan
will be implemented. .Ifthere is an objection and no agreement can be reached within seven (7)
days, the third party arbitrator as described above will be utilized to determine the issue. The Cit -

agrees to not make any changes in the coverage until after the decision of the arbitrator. The

arbitrator’s decision is binding.

PRESCRIPTION COVERAGE

The Employer agrees to provide a prescription plan for the employees, their spouses and/o1
dependent children, providing for a maximum co-pay deductible of $4.00 for generic prescription and a

maximum of 512.00 per prescription for brand name prescription providing same as accepted City wide.

MEDICAL COVERAGE AFTER RETIREMENT

As of the signingt of this contract, in compliance with the contract addendum dated

June 9, 1998, the City of Bridgeton and the Fireman’s Mutual Benevolent Association Local #52

12



agree that health and prescription benefits after retirement with 25 years er.more wilt fall under
Public Law Chapter #330, which was signed into legislation in 1998, This provides contributorf
managed health care benefits for members of FMBA Local #52. |

13. DENTAL PLAN

The parties ac knowledge that there is presently no dental plan implemented by the
City for City employees, but the parties do further agree that if the City implexhents any dental plan

for any City employe s at the time the City shall implement said dental plan for members of the

- Association.

14. ABSENCE WITHOUT LEAVE

An absence of any employee from duty, including any absence for a single tour or part
‘of a tour that is not authorized by a specified grant of leave of absence shall be deemed to be an
absence withdut leave; Any such absence shall be without pay and may be subject for; disciplinary -
action. In the absence of such disciplinary raction, any employee who absents himself for ﬁvé (5)
consecutive tours with leave shall be deemed to have teﬁninated his employment. Such action may
- be reconciled by a subsequent grant of leaver at the option of tile departm.ent head.

15, INTERFERENCE WITH WORK

The Association agreed to réfrain from engaging in any strike, work stoppage, slowdown or
interference of any kind with the operations of the City during the terms of this Agreement.
16. WORK ASSIGNMENTS
a. Employees shall perform any reasonable work assignments made by supervisors, so
' lonlg as they suﬁér no reduction in their rate of pay and the assignments are in their job descriAption

as described by the State Department of Personnel. It is further provided that in no event shall

13



Employees covered by this Agreement be assigned police related duties except in the case of
emergency as determined by the Director of Fire and Police,
b. A fireman assigned as Acting Lieutenant by the Director of Fire and Police shall

be paid commensurate with that particular assignment for the entire time assigned Acting

Lieutenant.

17. WAGES

City agrees to pay employees the amﬁunts set forth in Schedule “A” and “B”
attached hereto and made part hereof. Itis undersfood that the FY 20057 increase of 8% is on the base
salary with retroactive pay on the base only. .The increase for FY 2006 with a 5% salary
increase is on the actual income earned and will be retroed back to July 1, 2005; Rétroactive
payments shall be made as soon ﬁs possible.

Effective July 1, 2005, all employees covered by this coﬁtract that serve in the capacity of Fire

Prevention Inspector shall receive $1,400 added to their base pay. This amount will be paid
inclusively within the bi- weekly paycheck and will be included in the amount considered
pensionable.
18. OVERTIME PAY

Employees shall be paid base on an average 19-d:§y work period as established by
7 (k) exemption Department of Labor comprised of 144 hours. Any employees who works more
than his regularly scheduled hours during any work period shall be compensated at an hourly rate to
be determined by dividing his annual salary by 2765 houfs to determine an hourly rate and shall be
paid ;:t_ the hourly rate for all hours on duty in any work périod which exceeds 144. hours. The rate of

pay for overtime shall be at time and one-half. The 19-day work schedule is established as follows:

14



e
S

DAY: 12 3 4.5678910 1112 13 14 1516 17 18 19
'X00X00X00X00X0 0X0 00
The 19™ day of an employee’s schedule is an non-working day unless employee |
has utilized sick, vacation, personal, or other valid absence(s) prior to thé 19 day. A tourrof

duty shall be comprised of 24 hours.

Garcia law will be discussed and contract will be opened to amend this section with

approval of the FMBA and City.

The parties agree that compensatory time may be utilized in lien of paid overtime on

‘a mutua]ly agreed to case-by-case basis.

' 19. LONGEVITY CLAUSE

‘The City, effective, January 1, 1980, has established a longevity plan in recognition of the
long years of service to the City of the employees of this contract. Said plan shall remain in effect
throughout the term of this contract. Pursuant to said longevity plan, any employee covered by this

Contract shall be entitled to an increase in the yearly amount of his or her salary, said increase to be

determined on the number of years in service as follows:

FY 2004-2006
5 years Service.........ueuenenn. $1,525 annually
10 years Service.. ... $1,775 annually
15 years Service.....coviernne $1,925 annually
20 years Service............... 32,125 annually

Each employee will be eligible for longevity pay commencing with the first day of the month

following the month in which the employee has reached the aforementioned levels of service.

15



20, STANDBY CLAUSE

The parties agree that if standbys are needed, that the City shall make every reasonable
effort to reach full time men for said standby in order to have a minimum of half of the standby force
_to be c_:omprised of full time men. Standby time shall be paid at no less than time and one-half or as

applicable under the FLSA 7K schedule exemption and shall be paid as close to the pay period

. worked as possible.

721. RETURN TO DUTY CLAUSE

If any employee is called to return to duty after having physically completed his work

shift and vacated the premises of his place of employment, then said employee shall be guaranteed a

minimum of two (2) hours of pay for said return to duty.

22. STATE CONVENTIONS AND DISTRICT MEETING AND SCHOOLING

a. Leave of absence with pay shall be given to the President and State Delegate of

Firemen’s Mutual Benevolent Association Local #52, for attendance at the State Convention of the

Firemen’s Mutual Benevolent Association. In addition thereto, the President and State Delegate
- shall receive leave with pay to attgnd District Meetings of the Firerr;én’s Mutual Benevolent
Association. Further, one Delegate -may attend regularly scheduled State Executx;ve Committée
Meetings. If State law does not reflect above language, the President will be permitted to attend as
loﬁg as approved by Chief and Director when a hardship or overtime situation occurs. No alternate
will receive a leave of absence to atteqd any convention or meeting except when the State Delegate
cannot attend. It is further agreed that as to the attendance by an employee of the District Meetings,

The State Convention, or the State Executive Committee Meetings that said employee upon

16



completion of attendance at said meeting shall return to work. It is further agreed that leave of
absenée shall be granted to delegates that are to attend the convention for N.T State Firemen’s
ASsociation.
It is understood that return shall mean reporting to work on the next day’s tour from
- which said meeting,.State Convention or State Executive Committee Meeting concluded.
'b. Employees may attend at least one session per year of school ﬁertainiﬁg to
their employment. Employees may attend any session necessary to maintain their certification
- i.e. Emergency Medical Technician, Fire Prevention Inspector, Arson Investigator, etc. If said
sessions are held during the normal hours of employment of said employee, the employee shall
receive normal pay as if he were on the job. If said sessions are held during normal off hours of
employment of said employee, the employee shall receive compensation at the f'ﬁte of time.
23. SEVERANCE PAY
It is stipulated and agreed that employees who retire having accumulated sick days
and/or tours, shall be ;ompensated up to $12,000 on July _1, 2003 and thereafter for the duration
“of the contract. If a firefighter shall die in the line of duty during the term of employment, the City
shall pay severance paf as provided in this paragraph. The severance pay shall be computed and

paid within two years of the date of death to the beneficiary predeceased the employee, to the

employee’s estate.

24. SICK LEAVE

Empl_oyees shall .recciv‘e as sick leave, seven (7) tours of duty per year. Said tours do not
have to be utilized during the calendar year, but may accumulate thereafter. During the first year
of an employee’s empioymént, said sick leave shall be given pro rate one tour, twelve hours for every

three months of employment up to December 31 of that calendar year.

17



SICK LEAVE SHAILL BE CALCULATED AS FOLLOWS:
1-12 hours =Y, tour

13 and over hours =1 tour

Any employee that does not use any Sick time during the calendar year will receive a bonus of
twénty four (24) hours of pay at their rate of pay after the close of the calendar year.
 24a. DONA TED LEAVE PROGRAM

The intent of this program is to permit City of Bridgeton employees to denate earned sick
and/or vacation time on a voluntary basis to another City of Bridgeton employee who is suffering
from a catastfophic beaith condition or injury which is expected to require a prolonged absence from
work by the employee or is needed to provide care to a member of the employee’s immediate family
who is suffering from a catastrophic health condition or'injﬁry.

An employee who is to i)e a recipient of donated time must first e;héust all of his/her own
accumulated sick, vacation, personal aﬁd compensatory time. The employee must also produce a
'doctor’s certification at the onset of the illness or injury to substantiate the nature (;f the illness or -

. injury and to spe_cify the length of fime that the employee will probably be absent from work. An .. .
employee who utilizes the donated sick/vacation time will be treated as a City of Bridgeton emplosree
on 2 leave of absen;c with pay and will ot be subject to a dimiuishment of wages and benefits.

The employee’s department or division head must initiate the donation of sick and/or vacation
time. The request must be on the form provided at the back of this contract, Schedule “D”,
and must be made prior to the employee’s exhaustion bf all accumulated sick, vacation, personal and
compensatory time. Upon approval by the Business Administrator, éll City of Bridgeton empioyéeﬁ

are eligible to donate sick and/or vacation time on a voluntary basis. This program will remain in

18



effect throughout the duration of this contract.

An employee s #all be eligible to receive donated sick and/or vacation time from another City of

Bridgeton employee if " the employee meets all of the following criteria.

1.

2.

The recipient must be suffering from a catastrophic health condition or injury that necessitate:
said employee’s prolonged absence from work and for which said employee has no availability
paid leave.

The recipient must produce acceptable medical verification from a physician or other licensed
health care provider. The medical verification must indicate the nature, severity and anticipat
duration of the disability resulting from the serious health condition or injury involved.

The recipient must bave completed at least one year of continuous service with the City of
Bridgeton-

The recipient must have exhausted all accrued paid leave time including compensatory, sick,
vacation amd personal time.

An emplayee, to be eligible to donate leave to another employee, must meet the following criteria,

A donor can only donate whole hours of either sick and/or vacation leave.

The donor must have at least 5 tours of duty accrued in sick leave and at least 5 tours of duty i
vacation time accrued in order to donate.

The donor must not have solicited nor accepted anything of value for the donation.

Any employee may request to participate as a recipient in this program by contacting their

department or division head. The department/division head will require medical documentation

concerning the nature, severity and anticipated duration of the medical emergency involved. The

Business Administrator must approve the eligibility of any employee before he/she can participate

in the program. Decisions and approvals regarding eligibility will be made on a case-by-case basis.

‘Once a recipient is approved for the program by the Administrator, the department/division

head will post on employee bulletin boards or communicate by other appropriate means, the name of .

the eligible employee who will have exhausted all earned paid leave time by a designated date. The

posting will be done only with the recipient’s consent. If the employee is unable to consent, the

employee’s family may consent on behalf of the employee. The donor’s leave time will be reduced by

the number of hours approved. The eligible recipient’s leave time will be credited with the donated
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leave approved. The recipient may receive hours from more than one donor but may not exceed a
total of more than 60 tours of duty don;.lted.

Should an eu_lployee return to work or otherwise terminate the use of leave with donated. time
remaining, that time will be returned to the donor on a prorated basis in hours. In the event of
ﬁlultiple donors, the remaining donated time will be returned to .them on a prorated basis in hours.
Any prorating that would amount to less than one hour will not be returned.

The recipient employee, while using donated leave will continue to earn monthly-prorated sick,

- vacation and personal leave. If the earned prorated leave is unused when the employee returns to

| work, all such prorated time

shall be retained by the recipient employee. If the leave recipient retifes,

he/she will not be granted supplemental compensation for any unused donated hours. Once the sick
and/or vacation time is donated; the donor cannot revoke it. Donor Transfer Form Schedule

 “C” is attached and made a part of this Agreement. Recipient Affidavit Form, Schedule “D”, is -

attached and made a part of this Agreement.

~ 25.) COLLEGE CREDITS
 a Tobe eligible”for com:pehsation under the college credit prbgrain, emﬁloyeek mustbe
matriculated in a fire science program leading to a degree and such courses and/or enroliment must

receive prior approval from the Director.

b. Payments under the College Credit Program shall be upon the satisfactory

completion of the following number of credits:

- Twelve (312.00) dollars per credit for all credits earned provided the employee has

earned a minimum of thirty (30) credits.

¢. Said sum shall not be in addition to the base pay of the employee, but shall be
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paid by voucher, after the adoption of the annual budget.

d. An employee receiving college credits under the contract agrees tb remain in

the employ of the City for a period of two years. If an employee terminates his/her employment,
he/she agrees to repay the City for the entire amount of his/her college education paid by the City.

26. PERSONNEL REGULATIONS

It is understood and agreed that the pérsonnel regulations and the Fire Manual ad.opted:

by the City of Bridgeton, as applicable, shall apply in all cases and for all matters not covered by this-
Agreement except that the provisioné providir;g that .the City wiﬂ recognize all holidays declared by
the President of the United States, Governor of the State of New Jersey, shall be and is hereby
deleted from said personnel regulations.

27.NEW JERSEY DEPARTMENT OF PERSONNEL

This contract is intended to comply with statutes, rules, and regulations of the New Jerscjr

- Department of Personnel and in the event there is a conilict, the Rules of the New Jersey Department

of Personnel shall apply.
~28. NEW JERSEY STATUTES RELATING TO FIRE
This Agreeméut is intended to comply with all New Jérsey Statutes relating to fire and fire

Departments and in the event there is a conflict, the New Jersey Statutes shall apply.

29. OTHER EMPLOYMENT

No member of the Association shall engage in any other form of employment, without
having obtained prior approval of the Director of Fire and Police of the City of Bridgeton, who shall
~ give such permission only upon ascertaining that said employment will not in any way interfere with

said member’s employment with the Fire Department of the City of Bridgeton and upon being
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assured that said employment will not bring discredit to said Fire Department.
30. PRESENTING A GRIEVANCE
In the event that any difference or dispute should arise between the terms of this

~ Agreement, an earnest effort shall be made to settle such difference immediately and in the
following manner, provided that the grievance is filed within five (5) working.days of its
occurrence or employee knowledge thereof: |

1) Between the aggrieved employee with or without his steward and his fire
Lieutenant in charge of shift. If no satisfactory agreement is reached within five (5)
working days, then

(2) Between the aggrieved employee and the local Association Representative
in conference with the Director of Police and Fire. Should no acceptable agreement be
reached within an additional ten (10) working days, then

(3) Between the aggrieved employee and the Jocal Association Representative
ahd an appropriate officer approved by the Administrator to appeal. If no satisfactory
agreement is 'reache(i within. fourteen (14) days, then

(4) A meeting shall be arranged between at least two (2) and not more t.han.
five (5) representatives of the City and at least two (2) and no more. thanlﬁve (3
representatives of the Association, including the aggrieved employee. Should not
satisfactory agreement be reached, then and only then

(5) The matter may be referred to binding arbitration by the City and
Association only.

It is understood that should any grievance proceed to the next step in the procedure

as outlined herein, notice in writing shall be given by the Association to the appropriate City
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-Oﬂ'iciai that a grievamce has not been resolved in the next preceding step -axlld said notice
shall request that saidl City official arrange a meeting with the Local Association Representative
or Representatives putrsuant to this Section.
Tt is understoo d that should any grievance be resolved pursuant to Steps 1 through 4 of
this Agreement, both parties to this Agreement shall execute a Memoragdum of Agreement
setting forth the fact of the grievance and basis for resolving the same, and in any event; the answer
of the City official purxsuant to any step in the grievance procedure shall always be in writing.
Either party may within ten (10) days after Step 4 Meeting request the New Jersey Public
- Employment Relationns Commission to submit a list of arbitraters from which the parties may select
an arbitrator. The decisions shall be binding. Any fees or administrative charges for the arbitrator

shall be borne equally by both parties. Witness fees, and other expenses shall be borne by the parties

respectively.

Unless extended by mutual agreement in writing, the failure to, observe the time limits herein
shall constitute abandonmeﬁt of the grievance and settlement on the basis of the last City answer.

It is specifically understood and agreed that arbitration shall not be obtained as a matter ..of
right if the grievance:

A.  Involves the existence of alleged violation of any agreement other than the present -
agreement between fhe parties;

B. Involves issues which are discussed at negotiations but not expressly covered by the
terms and conditions of this Agreement;

C. Involves claims of violations of an allegedly implied or assumed obligation;

D. W ould require an arbitrator to consider, rule on, or decide the appropriate

hourly salary or incentive rate at which an employee shall be paid, or the method by which his pay
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shall be determined.

E. Would wequire an arbitrator to consider, rule on or decide any of the following;

1. "The elements of an assignment;
2. "The level, title or other desigﬁation of an employee’s job' classification;
3. . "Theright of management to assign or re-assign work.

F. Pertains in any way to the establishment, administration, interpretation or

application of insuranice, pension, savings or other benefit plan in which covered employees are
eli-gible to participate; |

G. Involves discipline orAdischarge of employees who have not satisfactorily completed
the designated probationary period.

Employees shall have an election as to whether they shall pursué remedies under New Jersey
Depariment of Personnel or under the Grievance Procedures set forth herein.

Action beyond Step 2 of the Grievance Procedure shall constitute an election to pursue

remedies under the New Jersey Department of Personné!
31. CLOTHING ALLOWANCE AND MAINTENANCE
The City will provide by June 1 of each year the following:
2 Summer Uniforms
2 Winter Uniforms
1 Pair of Shoes — Up to $100.00
Clothing Maintenance: -
$375 per year beginning 7-1-02 for SFY 2003 and all subsequent years thereafter
maintenance allocation will be paid in éne lump sum during fhe month of December.

- Language will reflect that four uniforms per member will be allocated in each fiscal year.
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32.) BREA «CH OF CONTRACT EFFECT
" The waiver of any breach or condition of this Agreement by either party shall not constitute

A precedent in the further enforcement of the terms and conditions herein.

‘33,  SAVING S CLAUSE

It is understoo « and agreed that if any part of this Agreement}s in conflict with the

Law, that such part shall be suspended and the appropriate mandatory provision shall prevail

and the remainder of the Agreement shall not be affected thereby.

34. RATIFICATION BY ASSOCIATION AND EMPLOYEES
The Association h ereby represents that solely eml.:rloyces ratified this Agreement
of the City of Bridgeton, Divisiop of Fire, employed pursuant to the terms of this Agreement and that
no members of the Association who are not covered by this Agreement took part in the ratification
| proceedings. The Association further agrees that upoﬁ the adoption of any new Agreement which
' shall be substituted for this Agreement, or any part thereof, said Agreement will be ratified only by
persons who are employed pursﬁant to the terms of this Agreement or the new Agreement.
35. EMBODIMENT OF AGREEMENT |
This document constituta the sole and complete Agreément between the parties, and embodies all
terms and conditions governing the employment of employees represented by the Association.
The parties acknbwledge they have had the opportunity to present and discuss proposals on any
subject which is (or may be) subject to collective bargain'ing provided, however, that upon
mutual agreement of the parties, which shall be in writing, the parties may further amplify or
interpret the terms of this Agreement. Any prior commitment or agreement betweenl the City'

and the Association of any individual employee covered by this Agreement is suspended.
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36. WRITTEN AGREEMENT

A written agreement signed by all parties shall be completed within ninety (90) days after
approval of the budget. |
One hundred fifty (150) days‘ prior to the expiration date of this Agreement, the parties shali meet
to discuss and negotiate regarding the tefms and conditions of a new Agi-éemént or the extension
of this Agreement, provided that should the Pui‘;lic Employees Relations Commi;ssion fix another -
time to commence negotiations, the rules of the Public Employees Relations Commission shall
apply.
37. TERM OF AGREEMENT
This Agreement shall be in effect until June 30,2006 and thereafter until modified.

IN WITNESS WHEREOF, tbe.parties hlercto. have caused these presehts to be

- signed on the day and year first above written.

THE CITY OF BRIDGETON IN

Mayor

FIREMEN’S BENEVOLENT ASSOC,
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SCHEDULE “A”

SALARY/T.ONGEVITY INCREASE SCHEDULE
. FOR FMBA CONTRACT
To be used for hires before July 1, 2000 and the individuals listed below
: Kevin Scarlato, Firefighter
John Schaffer, Firefighter

0% 8% - 5%

FY2004  FY2005  FY2006
First Year . 31,753: 34798 - 36,012
Second Year | . | 39,857 | 43,045 . 45,197
Third Year | 45324 _, 48.949 51,396
‘Fourth Year - 47,081 50,547 . 53,389.
 Fifth Year | 48,494 - m373 54,991
Lieutenant 56,239 60,738 63,774
(Inciudes Differential) '
Captain 58,783 63,485 66,659
(Includes Differential) _
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SCHEDULE “B”
SALARY/LONGEVITY INCREASE SCHEDULE
FOR FMBA CONTRACT

To Be Used For All New Hires After July 1, 2000

0% 8% o 5%
FY 2004 FY 2005 - FY 2006

First Year ) 31,758 34298 36,012
Second Year ' _ 35,308 38,672 40,605
Third Year . 39857 43,045 45,197_
Fourth Yesr 42,589 45,996 48,295
Fifth Year o 5324 48,949 51,396
Sixth Year o 47,081 50,847 53,389
Seventh Year 43,494 52,373 54991
Lieuzen:int ' . 56,239 60,738 63,774
(Includes Differential)
Captain | 58,783 63,485 ' 66,659
(Includes Differential) _
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City of Bridgeton Donated Leave Program
Schedule “C” for FMBA #52
Transfer Donor Form

I hereby direct the Dep artment of Administration to transfer leave credit as indicated below to be
“used as the recipient’s personal sick leave.

Donation Section:
Recipient:

___Iwish to donate SICK HOURS. This will not reduce my sick leave balance below 5 tours of
duty. :

{(# of SICK HOURS Signature

___Iwish to donate VACATION HOURS. This will not reduce my vacation leave balance below
5 tours of duty.

(%) of VACATION HOURS ~ Signature

Certification Section:

I certify that I have not solicited or accepted anything of value for the donation of paid leave time.

Print Name Signature ‘Date

Return to: Business Administrator, Clty of Bridgeton, 181 E Commerce Street, Bridgeton, NJ
08302

For Use by the Department of Administration:

____Your request to transfer the above sick and/or vacation hour(s) has been approved

This is to advise you that your sick and or vacation hour(s) will not be transferred for the
following reason(s);

Employee has already received the maximum number of 60 tours allowed

Your current sick and/or vacation balance will be reduced below the 5 tours each
necessary to donate
Other

Business Administrator Date
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~City of Bridgeton Donated Leave Program
Schedule “D "for FMBA #52
Recipient Affidavit Form

I have read the procedures regarding the Donated Leave Program and I consent to participation .
in this program. . '

I hereby request to participate in the Donated Leave Program for the following reason(s).

I have attached a doctor’s certification to this affidavit attesting to the nature of my catastrophic
health condition or injury. According to my doctor, I expect to be absent from work
until

I certify that I have not solicited or accepted anything of value for the donation of paid leave time.

I have not directly or indirectly intimnidated, threatened or coerced or attempted to intimidate,
threaten or coerce any employee for the purpose of obtaining a donation of paid leave.

1 have not interfered with any rights which another employee may have with respect to
contributing, receiving or using paid leave under this program.

Name

Signature

Date

Return original to your Department/Division Head for processing.
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